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fiⱣ►ⱶכ◐ Leading by #WePowerment

2019 5 16 ⁸ ◓ⱴⱠ☺ⱷfi♩◖fi◘ꜟ♥▫fiה fiⱣכ◐

►ⱶ│ ⇔™Ⱪꜝfi♪☻♥כ♩ⱷfi♩╩ ⇔√⁹₈Kienbaum ï

Leading by #WePowerment₉⅜∕╣≢№╢⁹ כ꜠ⱳכ◖≥◗꜡⌐

♩♦◙▬fi╩ ⇔⁸♪▬♠ ─◖fi◘ꜟ♥▫fi◓ ─ √⌂▬

ⱷכ☺╩ ╡ ∆↓≤≤⌂∫√⁹ Ⱪꜝfi♪─꜡כfi♅│⁸75 ™

╩ ≈ fiⱣ►ⱶכ◐╢№≢ ─⁸ ─ ≤ ▪ꜝ

▬ⱷfi♩≤™℮ ⅛╠ ⇔ ↑╢♩ꜝfi☻ⱨ◊כⱷכ◦ꜛfiⱪ꜡

☿☻⌐⅔↑╢ ⅛⌂ⱴ▬ꜟ☻♩כfi╩ ⇔≡™╢⁹

ה▬Ᵽה◓fi▫♦כꜞ₈ ♩ⱷfiכⱤ꞉כ▫►# (Leading by

#WePowerment)₉≤™℮☻♥כ♩ⱷfi♩│◐כfiⱣ►ⱶ─◖fi◘ꜟ

♃fi♩♅כⱶ─№╡ ≢№╡⁸╕√ ⌐ ►fiⱣכ◐╢№≢

ⱶ ─ ≤▪▬♦fi♥▫♥▫╩ ∆╢╙─≢№╢⁹₈

≢ ⅛⌂ ─ ⌐⅔™≡ ⌂─│⁸ ╩ ≈

fiⱣ►ⱶ─CEOכ◐⁹₉∞ Chief Empowerment Officer ≢№

╡ ╩3 ≤⇔≡ ⅝ ←ⱨ□ⱦ▪fiכ◐הfiⱣ►ⱶ 35 │↓

─╟℮⌐ ╢⁹₈ₐ ₑ≤ₐ ₑ⌐⅔™≡↓─↓≤│ ─↓≤⌐

∆╢≤ ─ⱪ♇◦כ♄כꜞ⁸∟╦⌂∆⁹╢™≡⇔ ╡ ╩ ⅎ

⇔⁸ ─◖fi☿ⱪ♩╩ ⌐ ⇔√╙─⌐ ⇔≡™⅛⌂↑╣┌⌂

3

♪▬♠ ─◖fi◘ꜟ♥▫fi◓ ╩fi▬◙♦♩כ꜠ⱳכ◖⅜

ⱪ⅔╟┘◖fi♇◦כ♄כꜞ─fiⱣ►ⱶכ◐⁹∞≥↓℮™≥⁸™⌂╠

─fiꜛ◦כ♥ꜟ◘ ─ ≤⌂╢─│⁸ ─ ≈ ╛ ╩

⌐ ⅝ ∆⁸∆⌂╦∟◄fiⱤ꞉כⱷfi♩≢№╢⁹ └≤╡

⅜ ╩ ∟⁸ ┘ ↑╢ ╩ ╣⌂™ ⌐─╖⁸

│ ∆╢─∞⁹₉

ⱶכ♅ Ⱡ♇♩꞉כ◒ ─♩ꜝfi☻ⱨ◊כⱷכ

◦ꜛfi

♪▬♠ ─◖fi◘ꜟ♥▫fi◓ ≢ fiⱣ►ⱶ─╖⅜⁸כ◐

─◓ⱴⱠ☺ⱷfi♩◖fi◘ꜟ♥▫fiה ⌐◄fiⱤ꞉כⱷfi♩⁸ꜝכ

♬fi◓&▪◒☿ꜝ꜠כ◦ꜛfi≤™∫√ ─ ╩ ⅎ≡⅔╡⁸

─╖⌂╠∏ ─Ɽכ♫♩כ≤─ ╛ ╙ כ◐⁹╢™≡

fiⱣ►ⱶ─◖fi◘ꜟ♥▫fi◓─ⱦ☺Ⱡ☻ⱨ▫3│♪ꜟכ≈⌐ ⅛╣

₉⁸₈ⱴⱠ☺ⱷfiכꜞ◙▬Ᵽ♪▪הⱪ♇◦כ♄כꜞ₈∟╦⌂∆⁹╢

♩ⱷfiכfi◘ꜟ♥▫fi◓₉⁸₈◄fiⱤ꞉◖ה♩ ꜛ◦כ꜠ꜝ☿◒▪

fi₉≢№╢⁹∕⇔≡↓─3≈─ │ ─♩ꜝfi☻ⱨ◊כⱷכ◦ꜛ

fi⌐⅔™≡╙ ≤⌂╢╙─≢№╢⁹⁸ ↕╩ ∆ ⌐⅔™≡

╛ ─ ⌐ ⌐ ≢⅝╢↓≤╩ ≤∆╢⁹



─fiⱣ►ⱶכ◐ ⇔™ⱳ☺◦ꜛ♬fi◓╩ ⅎ╢─│⁸ ⌐⅔↑╢

─ ╛ ⱪ꜡◓ꜝⱶ≢№╢⁹─כⱵ♦◌▪הfiⱣ►ⱶכ◐─

◄◖◦☻♥ⱶ╩ ꜟ♃☺♦ה◓꜡♫▪⁸⇔ ─ ╩ ⌐

⇔≡⁸ ─ ╩ ∆╢↓≤⌐ ╩ ≡√╙─≢№╢⁹

₈ΔWePowermentò≤│⁸ ─▬fi♥ꜞ☺▼fi☻≤ ─

⌐╟╡⁸ ─ⱳ♥fi◦ꜗꜟ╩ ⅝ ─fiⱣ►ⱶכ◐⁹∞≥↓╢→

ⱷfi♩≢№╢ₐLeading♩כ♥☻™⇔ by #We-Powermentₑ│⁸

⅜ ⇔≡ ↓∆▪◒◦ꜛfi─ ╩⌂∆╙─∞⁹₉ⱨ□ⱦ▪fiה

⌐℮╟─↓│fiⱣ►ⱶכ◐ ╢⁹

─Ⱪꜝfi♪ ⱪ꜡☺▼◒♩⌐│Ⱪꜝfi♦▫fi◓כ◄ה☺▼fi

╛+SasserathMunziger─כ◦ ─Gerald Hüther ⁸╕√

◒ꜞ◄▬♥▫Ⱪ⌂ ╩ ⅎ≡ↄ╣√Ᵽ▬○ꜞ♬☻♩─Miha

Pogacnik ⌂≥⁸ ─Ɽכ♫♩כ─ ╩ ◙♦♩כ꜠ⱳכ◖⁹√

▬fi≤꜡◗│ⱬꜟꜞfi─Nerd Communications ─ ⌐╟╢⁹

◗꜡≥fi▬◙♦♩כ꜠ⱳכ◖™⇔

ⱬכ◦♇◒┼─ ⁸≤™℮ ─◖fi☿ⱪ♩⅜ ⇔™꜡◗⌐╙

↕╣≡™╢⁹┤╪∞╪⌂ ╩ ⌐⁸ ↄ─ ╩ ℮⁹

≢№╡⁸ ⌐ ⌂♦◙▬fi│⁸ ⌐ⱴכ♥─ ╩ ≡

╢↓≤╩ ⇔⁸╕√ ⌐ ─ ╩ ∆╢⁹↓╣│ ⌐

⇔™
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꜡◗⌐ ⌐ ╣≡™╢⁹2≈─ ⅛╠⌂╢꜡◗│ ↕╣√

₈K₉─ ╩◦fiⱲꜟ ⇔√╙─≢⁸∆═≡─◖Ⱶꜙ♬◔כ◦ꜛfi

⌐ꜟכ♠ ™╠╣╢⁹♦◙▬fi ≤ ⌂ ♦♩כ꜠ⱳכ◖⁸│

◙▬fi─╖⌂╠∏⁸◐כfiⱣ►ⱶ─ ꜜ♇Ⱬfiכ◐הfiⱣ►ⱶ⌐

ⱴ≢№╢₈כ♥─fiꜛ◦◒꜠◖♩כ▪╢╟ ≤ ₉⌐╙ ∂╢⁹

Ⱪꜝfi♪─

Ⱪꜝfi♪│2019 5 16 ⁸ 18 fi◖הꜟⱪכⱧהfiⱣ►ⱶכ◐

ⱬfi◦ꜛfi ₈ √⇔⌐ⱴכ♥╩₉ ─ ≢│ ⌂▬ⱬfi♩

─ ≈ ⌐≡ ↕╣√⁹ │♅fiכ꜡─◗꜡ ⌐⁸▬ⱷכ☺◐ꜗ

fiⱭכfi≤⇔≡♪▬♠─ ≢ ↕╣⁸ ○fiꜝ▬fi♅ꜗfiⱠ

ꜟ≢ ⌐ ↕╣√⁹2020 ─ 75 ╕≢↓─◐ꜗfiⱭכfi│

↑╠╣╢⁹ ◕▪Ɫꜟ♩כ◐הfiⱣ►ⱶ─ 100 ╛2019

─ ⌂≥─▬ⱬfi♩≢⁸ Ⱪꜝfi♪⅜ ↕╣╢ ⁹



꜡◦▪─E◖ⱴ⁹☻כ ↄ─♅ꜗ꜠fi☺⁸∕⇔≡♅ꜗfi☻

E◖ⱴכ☻─ ≤™℮ ⌐⅔™≡⁸꜡◦▪─ │ ↄ

─ ≤ ≤⌐ ⇔≡™╢⁹

│∂╘⌐⁸♦☺♃ꜟ ↓↓≢│Garner─ ⌐ ≠⅝₈♦☺♃ꜟ

╩ ™⁸ⱦ☺Ⱡ☻⸗♦ꜟ╩ ⅎ⁸ ⇔ↄ ≤ ─ ╩

╖ ∆₉↓≤╩ ∆╙─ ≤E◖ⱴכ☻│ ™⅔⌐ⱣꜟHQכ꜡◓─

≡│ ─└≤≈≤ ↑╠╣≡⅝≡™╢⅜⁸E◖ⱴכ☻─

╩ ↕∑╢√╘⌐≥℮∆╣┌ ™⅛⁸≤™℮ ⌂●▬♪ꜝ▬

fi─ ⅜ ↑╠╣╢⁹ ⅎ≡⁸E◖ⱴכ♃☻⌐℮╟─≤╩☻כ♩

↕∑╣┌ ™⅛⁸♦☺♃ꜟ ⅜ ⌐ ╩╙√╠∆─⅛⁸⌐≈™≡⁸

ⱦ☺Ⱡ☻ꜞכ♄כ⌐ ⅜fiꜛ◦כ♥ⱬꜟ≢─○ꜞ◄fi꜠ꜟ◌כ꜡√↑

≢№╢⁹◖fi☿ⱪ♩╩≥─╟℮⌐ ⌂○Ɑ꜠כ◦ꜛfi⌐

┘ ↑╢⅛⁸↓╣⅜ ↄ─ ⌐≤∫≡Ɫ⁹╢™≡∫⌂≥ꜟ♪כ

⌐⁸E◖ⱴכ☻╩ ─ ⌂ⱦ☺Ⱡ☻⸗♦ꜟ⌐ ┘ ↑╢↓≤

⅜ ╩╙√╠∆─⅛⁸∕╣≤╙ ─ │E◖ⱴכ☻ ─

⌐™∏╣ ™ ↕╣╢ ⌐№╢─⅛⁸≤™℮ ⅜№╢⁹E◖ⱴכ

☻│₈ ⌂₉ ╩ ∆╢⌐│ ≢⌂™≤─ ⅎ╙№╢⁹

5

⌐◓꜡ⱡⱨ☻◌⅜Ⱪ●♅ה♃כꜗ☺◗ꜟ⁸ⱴכꜗ☺ⱴⱠכꜞ♩꞉ꜟ◦ꜗ꞉─◌fiהfiⱣ►ⱶכ◐

↓╣│ ≤│ ─ ⌐♩♇◕כ♃⁸ ≠™≡ ∆╢E◖

ⱴכ☻ ╩ ⌐ ∆═⅝≤─ ≢№╢⁹↓╣│ ⌂╢

╩ ╖ ∆⁹∆⌂╦∟⁸ ≤E◖ⱴכ☻ ─∕

⌐℮╟─≤╩ⱳ☺◦ꜛfiכ◐─╣∙╣ ∆╢─⅛⁸ ≈─ⱳ☺

◦ꜛfi⌐ ↕∑╢─⅛⁸╕√│2≈─ ⇔√ ≤⇔≡ⱦ☺Ⱡ

☻╩ ∆╢─⅛⁸≤™℮ ≢№╢⁹

─ ╩♅כ꜡ⱪ▪ⱪ♇▪♩כ♃☻⁸│ ™♦☺♃ꜟ

⌐ ╩ ≡√ⱴ▬fi♪☿♇♩╩ ⌐ ↕∑⁸

E◖ⱴכ☻ ╩ ↕∑╟℮≤™℮╙─≢№╢⁹

⇔⅛⇔↓╣⌐│⁸ ™ ◖☻♩╩⅛↑≡ ⌐ ↕⌂ ⌐

⅔™≡ ⌂ ╩ ╡ ⇔⁸∕─ ─ ╩ ⅝ ↑╢╟℮⌂

▪ⱪ꜡כ♅╩ ℮ ⅜№╡⁸ ↄ─ ⱦ☺Ⱡ☻⌐≤∫≡│

⅜ ꜟ◌כ꜡⁹™⅝ ╩ ┬ ⅜№╢ ≢ ╩ ∆

╢ ╙№╢∞╤℮⁹ ─ ╠⅛⌂─│⁸ ⌂╢ⱦ☺Ⱡ☻◌

╢↑⅔⌐כꜗ♅ꜟ ⅛⌂ ╩╙≈◄◓♀◒♥▫Ⱪ ⅜꜡◦▪─

ⱦ☺Ⱡ☻ ╩ ⇔ ╩╙√╠∆↓≤⅜≢⅝╢⅛⅜ ≤⌂╢⁸

≤™℮ ≢№╢⁹



꜡◦▪─™ↄ≈⅛─ ⌐⅔™≡⁸E◖ⱴכ☻─ ⅜ ⁸

╩ ⇔≡™╢↓≤╩ ╣┌⁸♦☺♃ꜟ ⅜꜡◦▪─ ≢∆≢⌐

⁸╡⅔≡∫⌂≥≢כꜗ☺fi▼♅הⱶכ◕ ╙∕℮№╡ ↑╢↓≤⌐

™─ │⌂™⁹∆≢⌐™ↄ≈⅛─ ≢│⁸ ⅜ꜟכ♥ꜞ─

⅛⌂ ⇔⅛ ↕⌂™ ⁸E◖ⱴכ☻⅜ⱦ☺Ⱡ☻⸗♦ꜟ ╩ ⅛

⇔ ╘≡™╢⁹↓─♩ꜝfi☻ⱨ◊כⱷכ◦ꜛfi №╢™│ ≤╙

┬═⅝⅛ │╦∏⅛↓↓ ─ ⅝≢№╢⁹

─ ─ ⅜E◖ⱴכ☻─◄◖◦☻♥ⱶ╩ ⅝ ⅝ ⇔≡™╢

╛⁸∕─Ɑכ☻╩ ╖╣┌⁸ ⌂ⱦ☺Ⱡ☻⸗♦ꜟ│ ╩

╣⌂™╟℮⌐ ⅎ╢⁹ ꜟכ♥ꜞ─▪◦꜡⁸≡™⅔⌐☺כ♥☻⌂

─E◖ⱴ⁸│▪▼◦╢↑⅔⌐☻כ♦☺♃ꜟ ─♩♇ⱪ╩ ↄ

╩│∂╘≤∆╢ ≤ ═⁸3 4 ╙ ↕™⁹∕╣≢╙꜡◦▪│⁸

╙≡™⅔⌐ꜟכ◔☻─⧵ ⌐⅔™≡╙ ⇔ ↑≡⅔╡⁸ ⌐⸗

☻◒꞉│ ≢ ─ ╟╡ ╩ ☻fiꜝ♩הꜟ♃☺♦⁹╢™≡™

ⱨ◊כⱷכ◦ꜛfi╩ ↕∑╢√╘⌐│ ₁─♅ꜗ꜠fi☺╩ ℮↓≤

│ ≢№╢⅜⁸∕╣╩ ⁸ ⌐ ∆╢↓≤│⁸꜡◦▪

⌐ ╩╙√╠⇔⁸ ⅜╟╡ ╩ ∆ ⅛╠ ⅝

↕╣⌂™╟℮⌐∆╢√╘ ≢№╢⁹
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─▪ꜞ♩☻כ○ ▬ⱬכ◘

∞↑≢⌂ↄ ─▪ꜞ♩☻כ○╙ ─ ╩ ↑≡™╢⁹

≤ ⇔ ─ │3.0 ⅛╠4.3 ╕≢ ⇔√⁹⇔⅛⇔

─ ─ │ ╟╡ ↄ⁸ ─ ⅜ ∆╢≤

⇔√ │46%⌐∆⅞⌂⅛∫√ 2018 ≢│56 ⁹∕╣≢╙

⅜ⱳ☺♥▫Ⱪ⌂ ╩ ⇔≡™╢⁹↓─ │ ⱴⱠ☺ⱷה

fi♩◖fi◘ꜟ♥▫fi◓ fiכ▫►─fiⱣ►ⱶכ◐ ⅜ ∫√

─ ⌐ ≠ↄ╙─≢№╢⁹

ꜘfi◓ⱪ꜡ⱨ▼♇◦ꜛ♫ꜟ─ │ ⅝ ⅝ ╟╡ ™

₈™╦╝╢ꜘfi◓ⱪ꜡ⱨ▼♇◦ꜛ♫ꜟ─ │⁸ ─4.5 ⌐

═ │3.8 ─ ╩ ∆⁹∕╣≢╙⁸☻Ɑ◦ꜗꜞ☻♩꜠ⱬꜟ≢

3 ─↓─ ─ │⁸ ─3.5 ╩ ╢⁹₉

fiכ▫►הfiⱣ►ⱶכ◐ ≢◖fiⱭfi☿כ◦ꜛfi Ɽⱨ◊כⱴfi☻

─ ≢№╢▪ꜟⱨ꜠ה♩כⱬꜟ●כ│↓─╟℮⌐ ╢⁹

꜠ⱬꜟ⌐⅔↑╢ ─ │ ≢ⱪꜝ☻3.4 ≢№╢⁹≤╡

╦↑ ⅝⌂ ╩ ∆─│ ◒ꜝ☻≢⁸ ꜠ⱬꜟ ╟╡ ⌐

1 ™ ⅜ ╦╢⁹♩♇ⱪⱴⱠ☺ⱷfi♩꜠ⱬꜟ≢│⁸ ╩

7

≤☻Ɑ◦ꜗꜞ☻♩─ │ 3.5%

╙√╠∆ ─ │ ─ ≢№╡⁸ ⅜↓℮ ⇔

≡™╢⁹ ─꜠ⱬꜟ╩ ╢≤⁸ ─Ɽⱨ◊כⱴfi☻⅜ ⌐

╙ ⅝⌂ ╩ ⅎ╢⁹ ה ꜠ⱬꜟ≢│ ⱶכ♅⁸

Ɑ◦ꜗꜞ☻♩꜠ⱬꜟ≢│3☻⁸כ♄כꜞ ─2 ⅜↓╣⌐ ∆╢⁹

Ⱳכ♫☻╙╦∏⅛⌐

Ⱳכ♫☻│ ⅝ ⅝ ╩ ∆╢ ⌂ ≢№╢⁹ ─

─ │ ₁⌂ ꜠ⱬꜟ⌐⅔™≡ ≤ ⇔2 ╕≢─

╩ ⇔√⁹♩♇ⱪⱴⱠ☺ⱷfi♩꜠ⱬꜟ╩ ╢≤⁸ ⌐ ≠ↄ

⅜ ─ ⌐ ╕╣≡™╢─│94 ⌐ ╡⁸╕√ ─

⌐ ╘╢ │ 4 ─1≢№╢⁹ ─ ⌐ ╘╢

╩ ─ⱴⱠ☺ⱷfi♩꜠ⱬꜟ≢ ╢≤⁸ ─≤⅔╡≢№╢⁹ ꜠

ⱬꜟ≢│89 ⅜ ─18 ╩ ⅛╠ ≡™╢⁹

꜠ⱬꜟ≢│83 ⅜ ─15 ⱬ꜠כ♄כꜞⱶכ♅√╕⁸╩

ꜟ≢│73 ⅜ ─12 ╩⁸∕╣∙╣ ≤⇔≡ ↑≡

™╢⁹

─Ɽⱨ◊כⱴfi☻─ ⌐≈™≡│⁸ ≤ ═∕╣╒≥



↕╣≡™⌂™⁹ │ ─19 ⅜ ─ ╩ ∆╢ ≢

╩ ↑≡™√⅜⁸ │15 ⌐≤≥╕╢⁹₈Ⱳכ♫☻╩ ∆

╢ ─ │ ⅝ ⅝ ─ ≢№╡⁸42 ⅜↓─ ≢№╢⁹

│↓╣⌐ ⅝Ɽⱨ◊כⱴfi☻─ ─ ⅜2 ≤⌂╡⁸23 ⅜↓

℮ ⇔≡™╢⁹₉▪ꜟⱨ꜠ה♩כⱬꜟ●כ│↓─╟℮⌐ ═⁸ ⌐

↓℮ ∆╢⁹₈ ⁸ ה ╩ ⇔√ ─ │≤╡╦↑

↕╣╢═⅝ ⅝≢№╢⁹₉

│ ╙ ─ ™ⱬⱠⱨ▫♇♩

⁸│≢▪ꜞ♩☻כ○ ⅝ ⅝ ⅜ ╙ ─ ™ⱨꜞfi☺ⱬⱠ

ⱨ▫♇♩≢№╢⁹₈♩♇ⱪⱴⱠ☺ꜗכ│╒╓ ⅜ ╩ ≈⁹

─ │ ↄ⌂∫√⁹ ꜠ⱬꜟ─ ─ │⁸

│EUR 60,000≢№∫√⅜⁸ │∕╣╟╡EUR 1,000╒≥

™⁹₉▪ꜟⱨ꜠ה♩כⱬꜟ●כ│↓─╟℮⌐ ═╢⁹∕─ ─

ⱳ☺◦ꜛfi╩ ╢≤⁸ ─ │EUR 31,000⅛╠EUR 46,000

─ ≢№╢⁹☻Ɑ◦ꜗꜞ☻♩꜠ⱬꜟ≢│ ≤ ⁸EUR 30,000≤

⌂∫≡™╢⁹₈ ⅎ≡⁸ ─ ╙ⱬⱠⱨ▫♇♩≤⇔≡

⅜ ⇔≡™╢⁹Ⱬꜟ☻◔▪╛ ─ ╙ ↄ⌂∫≡™╢⁹₉▪ꜟ
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10.07.2019 8

│ ─5 ╕≢╩ ╘╢⅜⁸ ─ ≢│ ∆╢ ⅜

↕╣≡™╢≤│ ╠⌂™⁹₉



▪fi◔כ♩ ↔ ─⅔ ™

─ ⌐≤∫≡ ⅝⌂ ─ ≈≤⌂╢

─ ╩◘ⱳכ♩∆╢↓≤╩ ♇ⱣꜟⱠכ꜡◓─fiⱣ►ⱶכ◐⁸⌐
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↔ ─ⱷꜞ♇♩
⌐↔ ™√∞⅝╕∆≤⁸▪fi◔כ♩ ─ ה

⁸꜠ⱳ₈♩כKienbaum Salary Forecast 2020₉╩ ≢ ↕∑

≡™√∞⅝╕∆⁹

▪fi◔כ♩ │ ─ꜞfi◒╩↔ ↄ∞↕™⁹▪fi◔כ♩│

⌐⌂╡╕∆⁹

https://survey.kienbaum.com/studio/260620191106/SalaryDevelopm

entForecast2020/

▪fi◔כ♩ ┼─↔ ⁸ ┘⌐ ≢─↔ ⌐ ⇔⁸

ↄ ⇔ →╕∆⁹

⌐│⁸ ─ ╩ ℮ ⅜ ↄ ╠╣╕∆⁹↓─ ╩ ℮ ─ ╩◘ⱳכ♩∆═ↄ⁸
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https://survey.kienbaum.com/studio/260620191106/SalaryDevelopmentForecast2020/
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ⱪכꜟ◓

─ ╩ⱥꜙכⱴfiꜞ♁כ☻ⱴⱠ☺ⱷfi♩─ ⅛╠◘ⱳכ♩∆╢ ≢2001 ⌐♪▬

⌐ⱨꜟ♪ꜟ☿♇ꜙ♦ה♠ ↕╣╕⇔√⁹ ⁸ ≢─ ⌂ⱦ☺Ⱡ☻ ╩ ∆╢
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Ɽfiꜗ☺הfiⱣ►ⱶכ◐

◓fiⱣ►ⱶ─◖fi◘ꜟ♥▫fiכ◐ ─ⱡ►Ɫ►╩ ⅛⇔⁸ ⌐⅔↑╢◄◓♀◒♥▫Ⱪ◘כ

♅╩ ⌐ ↕╣╕⇔√⁹ ≤ ─ ╩◒ꜝ▬▪fi♩≤⇔⁸ ⌂ ⱦ☺

Ⱡ☻ ╩ ≈◖fi◘ꜟ♃fi♩⅜⁸◒ꜝ▬▪fi♩─♬כ☼╩ ⌐ ⇔⁸ ⇔√

─ ≢ ─ ╡ ╖╩ ╘╕∆⁹ ⌐ ╦╠∏⁸∕─ ╙ ⇔≡ ─

◖fi◘ꜟ♥▫fi◓─Ɽכ♫♩כ≢№╡ ↑╢↓≤╩ ≤⇔≡™╕∆⁹


